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PREAMBLE 




This Agreement is entered into, by the CfjrYlOF '3ERSEY - 
CITY, hereinafter referred to as the "City"> and the, uERSEY . 
CITY SUPERVISOR'S ASSOCIATION ,' hareihafter-rS^efred -to as 
the "Union”, by reason of the fact 'chat the'parties-' have 
as their purpose the promotion of harmonious jre^.etionships 
between the Employer and the; Union; the establishment or an 

i .- .... * • 

equitable and peaceful procedure for the resolution'Of 
differences; and the establishment of rates of pey, hours 
of work and other conditions of employment, for all employees 
as described in Article I, Recognition of this Agreement. 







ARTICLE I 


RECOGNITION 


A. The City of Jersey City hereby recognizes the 
Union as the exclusive representative for purposes of^ 
collective negotiations of all supervisory petformel . 
employed by the City of Jersey City. 

B. This unit presently, excludes the• followin.g t . 


1. Department Directors 

2. Administrative Secretaries, or in the • 
absence thereof, the Administrative Clerk for e a (^...De¬ 


partment. 




3. * All Division Directors. 

4. The Budget Director 

5. All employees of the Office of the Mayor. 

6 . The City Controller/Assistant Municipal 


Treasurer. 


7. 

8 . 
9. 

10 . 


The Payroll Supervisor. 

Management Analyst.Staff. 

Senior and Principal Personnel Technicians. 
All professional employees in the Department 


of Law; - .... ~ „ 

11. All uniformed employees of the^Depactments of 

^ ■ • ■' - 

Police, and Fire and Safety Services IE?-. 1 ' i 



ARTICLi - II 


DUES DEDUCTIONS 

A. The City horebyl-ayrees to deduct fronTthe salaries 

of its employees subject to this Agreement, dues for the 
Union. Such deduction shall be made in compliance with 
Chapter 310, Public Laws of 19 67 ,N. J. S. " 

9(e), as amended. Said monies, together with records of 
any corrections, shall be submitted to the! cr^fon’office 

by the fifteenth (15th)' of each month follo^xng ; the"^ionthly 
pay- period in which the deductions wexW-'ffiSd^r^'rrS:-' 3 ’-^' 

B. '«- If, during:, the-.'life, of th is:: Agreement.,;-. theses e 
shall be any change - in the rate of membership dues, the - 
Union shall furnish to the City written notice prior to 
the effective date of such change. 

C. The .Union will provide the necessary "check-off’ 
authorization form" and deliver the signed forms to the 
City Controller. The Union shall indemnify, defend, and 
save the City harmless against any and all claims, de¬ 
mands, suits or other forms of liability that shall arise 

out of or by reason of action taken by the'cfty In reliance 

. * ' ■ ' . ’ - v -‘ . . 

upon the salary deduction authorization cards'- submitted 

by the Union to the City.: - ' 

. D. Within thirty (30) days of the effSetrtre date_ 

of appropriate legislation which would permit thh City 
to agree to an Agency. Shop Provision, the parties mutually 
agree to implement such a provision in accordance- with the 
legislation. The City will deduct a monthly ^ee from the 
paycheck of all members of- the bargaining unitaoquivalent 

to the monthly membership dues checkoff and submit to the 



ARTICLE II continued; ' • . 

Union a check for the total amount of monies so de¬ 
ducted on a monthly basis. _ __ ■ 





il i ti 






A. The regular hours of work each day shall be 
consecutive, except, for interruptions for', lunch periods. 
References to consccutiveTTiours of work in the;balance 
of this Article shall be construed generally to include 


lunch periods. . . , ■: • ■ ... 

B. The regular work v;eek shall consist of not more 
than forty (40) hours, five (5) consecutive days, Monday 
through Friday inclusive, effective September 7, 1976. 

In the event the City 'is unsuccessful in implementing the 


forty (40) hour work week with the non-supervisory. era- 

J » ___ . 

-ployaesy^-theh.the! affected., supervisors, shall rev.er-t_.£b 1 :i.v 


the. thirty-five. (35) * hour week as well;- In the- furtherk"--- 
cvent of any "back-pay award" resulting from .implementa¬ 
tion of the forty (40) hour week, such award shall apply 
to affected supervisors as well. . 

C. Except for emergency situations designated by 
the Department Director or in his absence, his designee, 
work schedules shall not be changed unless the Union is 
notified of such changes in writing, at least_ four teen 
(14) days in advance. . 


D. The regular work week for recreat iona l employees 
covered by this contract shall -consist of not "more than - 
thirty-five - - (35) hours ► 






y'« - 



ARTICl ; IV 
OVERTIME 


A.- Time and one-half the employee'^ regular hourly 
rate of pay shall be paid for work under the jfol lowing 


conditions: . . 


1. All work performed in excess^qf the employee's * 
regularly scheduled work day of eight (8) hours as desig¬ 
nated in*Article III of this Agreement. 

2. . .All work performed on Saturday. 

5 3. All’work: beyond thir'tyfive *■ < 35) "ffpu*rs'"for€e'r 

recreational employees- as set forth in Article III above- 

B. Double time shall be paid for work under the 
following conditions: 

1. For all work performed on Sundays. 

2. For all snow removal work. 

C. Triple time the employee's hourly rate of pay 
shall be paid for work under the following conditions: 


1. All work•performed on holidays. 

• • ■'•*■■■. . ' "" "" . ■ 

D. Employees recalled for snow removal work shall 
be guaranteed a minimum of four (4) hours pay a t the 
premium rate set forth in Paragraph B above lb 

E. Any abuse of the granting of overtime shall be 


subject to the grievance procedure. 

F. A record of overtime hours worked- by each- em¬ 
ployee shall be accessible to Union represen ta tives ( at 
.reasonable times. 


6 









G. Scheduled overtime work shall be voluntary. 
There shall be no discrimination against .any employee who 
declines to work overtime-.- "V"... ‘ 


H. Any employee who is called back int o -w ork during 
periods other than his regularly scheduled wo^kTshift 
shall be paid at the appropriate premium rato^o'r^sucH~ 
work'and be guaranteed not less than four (4]r hours pay. 

1 * It is agreed that no emproyee^will be re¬ 
quired to'be on standby. 
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AHTIC'E V 




MEAL PERIODS 


All full time employees shall be granted a 
lunch period of one (1) hour during each working shift. 
Whenever possible, the lunch period shall be .soheduled;:- . 

at.the middle of each shift. . 'l£l. . B : 

. ■■ - '--v- ■ 
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ARTICL : VI 


HOLIDAYS 




A. The following th irteen (13) days shall- be 

■ .... .............. v - 

recognized as paid holidays: 

1. New Year's Day 
'• 2. Lincoln's Birthday 

3. Washington's Birthday 

4. Good Friday 
• -5. Memorial Day - - -- 

Independence Day 
Labor Day-..y 

. 5 .. . ' 

ColUmbus*. Day - ---y j 


ssssafflf;. 


6 . 

7. 

8 . 
9. 

10 , 




General- Election Day (November) '• 

Veterans Day 

11. Thanksgiving Day ' ■ . 

12. Day after Thanksgiving - 

13. Christmas Day ’ 

. B. Whenever any of the holidays listed above falls 
■on Saturday, the preceding Friday shall be observed as 
the holiday. " ';y " 

C. Whenever-any of the holidays--lis-te#=|d3ove. fa 11s 

on Sunday, the succeeding Monday shallybe -pb^^^edyasythe 

, • •;••••• . - .. ... ............ • ' ; - ; ... , 

holiday * ' y • ~i- 

P* The City may, at its option, grant such, additional 
holidays as it deems in the public interest. 





SICK LEAVE 


A. Permanent emp3.oyees shall be entitled'to-'the 
following sick leave: ,.r : 

Amount of Service 


Up.to end of first 
calendar year 

Each calendar year 
thereafter 


Sick Day sir ' 

One (1) working" day 
for eacl\|m pn th ’ -, 

Fifteen ( 153 working 
days ~ 


- . Sick days not taken.by employees fTh^'ariy year 

shall accumulate from *y ear to' year; --- 

B- All temporary employees sha3rF^e _ enti€led to 

. ** - -: - i . --r" • 

the. following: sick leave:- - . .. ■„, , 




Up to end of first 
calendar year 


Each calendar year 
thereafter 


One (1) working day 
for each month (not 
to exceed ten (10) 

. work days) 

Ten (10) working days 


C. Sick leave shall be pro-rated for part-time 
employees and for those employees who resign before the 
end of the calendar year. Those employees, who retire 
at any time during the calendar year shall be entitled to 


a pro-rated ampunt of sick leave for that year.- 

D. Upon retirement an employee~ shall l^':~enfci?tjLcd to 
a lump sum terminal leave payment equal to sixty per cent 

' . . — * -T - - -- 

(GOl) of his accrued sick leave, computed on the basrs 
of the employee's salary at retirement. In.the- event an 
employee has suffered a bona fide illness resulting in ex- 
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ARTICLE VII continued: 




tended use of' sick leave, said employee shall recede- 

■*.. . . 

not less than fifty days of terminal leave pay. 







ARTICLL VIII 


BEREAVEMENT- LEAVE 


A. In the event of a death in the employtre' s 
immediate family, he shall be entitled to time off with pay 
from the day of death up to and including the cTay after 
the funeral, but in no event, to exceed f 


days. 


B. Immediate family, for purpose of tTvfs Article, 
shall be defined as follows: husband, wif§/%t)ther, ’ 
father, son, daughter, sister, broth’e'j^^^aird^paiettt's; 

-■ .- . ' -t: 

■ v. 1 .-i »tt . xsfr «■ ■ ■ • 

grandchildren, sister-in-law, br o t her-in-law,mo therhsi.— 
in-law r ,- father-in-law; - soh-in41aw> r daughter-in-law’,: or cr 
anyother relative residing in employee's- immediate—- 
household. • 


C. An employee shall also be entitled to one day 
off for attendance at the funeral.of an aunt, uncle, 
niece or nephew of himself or his spouse. 
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AltTICf. IX 


MILITARY LEAVE . ' \ 

A. All employees shall be provided" with mil;}.tary 
leave in accordance with State Statutes. 
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V • AllTICLl- _X 

% * * • 

. . . LEAVES OF ABSENCE 


A. A leave of absence without pay for up to. six 

(6) months may be granted for good cause to any employee 
who has been employed for a period of ninety (9^Hr* ; ^days v .f : ' 
Said- leave shall be granted at the' discretion-*^^%hei— 
City. Said leave may be extended for up to an-Tacfditiorial 
six (6) months. Said leave shall not be unreasonably ; or 
arbitrarily denied. ' . . ; •..a- .. r.*’-' ' 

B. Each employee in the bargaining-unit shall be 
entitled to three/_.(3), personal, business day.k:;f)eannum■ .-.a 

which' shalli be utilized iri accordance^ with* currentrr.*: 

j _ 

practice.' 



i * 






ARTICL*. XI 


VACATIONS 


A. All employees shall be entitled' to the' following 

~ '■ ■ ■ .. ■- ■■■ 

vacation:' ’ : 

Amount of Service . Vacation Hay .J 

• • Up to end of first - One (1) v; ^ ^rl ng day 

calendar year ■ for each ; month~ 

1 through 5 years 17 working' “days 

. .t-" 'y.-r.:;y.; z-.r.lr. : JZ --■» ' ' 

.6 through 10 years . 20 working "Says ’ 

11th through 15th year. 25 working days 

over 15 years 30 worki ng~"3 ays 

Part-time’ employees shallireceiv.e a pro-rat a - _ 

amount of the’above schedule.' ' 

B. Vacation time requested shall not be arbitrarily • 
or unreasonably withheld. 

C. Vacation time not granted employees when requested 

by the employee shall accumulate, but must be granted and 

taken during, the next following year. 

. * % 

D. All permanent employees who are laid- off must 

use all accumulated vacation leave prior to the effective 
date of lay-off. The effective date of lay-Offif" shall' not 
conflict with the amount, of time the employee iras accrued. 
Retirees may use all vacation prior to retirement'or may . 
opt to receive a' lump sum payment in lieu ther.qoj:.- 

E. Vacation allowance shall be granted for the 

entire calendar year of retirement. - - - 




article xii 

DISCIPLINE 


A. Disciplinary action or measures shall "include 

only the following: - ' 

1. Written reprimand (notice to be given"irt : . 

writing to the employee and the Union) . - :: 

2. Suspension (notice to be given ifeSWriting . 

to the employee and the Union). . 

3. Discharge (notice to be gxveirrSS^i&fc'ing- 

to the employee and the Union). •• - 

B. Disciplinary action may be imposed upon_.an employee, 

.... • 'Jk Ll. ■ i * 

onlyh forf-.justv cause;- ' Any-X-disciplinary^ action* 6r’ieasure : -ii 


imposed upon an employee may be processed as a grievance* - 
through the regular grievance procedure. 

C. If the employer has reason to reprimand an 
employee, it shall be done in a manner that will not em- 
barass the employee before other employees or the public. 
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iH 1 ’ [C] '• xxx c 

DISCHARGE 


_ n * inu Cil.y of .Jersey City shall not dischfi**rge' any 
..employee wif:-houc just: cause. .Except where vialeffSTis ancl/or 
Liio. peal ta. of ..saroty o|: other efupl'ovees may beSC^fi^dlved , ' ~ 

the • City of Jerfi>ey city shall give ; the Un 1 c(sye'- 
working days notice of the intention to disaui^e 'an em- 
gloyee. During such five (5) days >ha ’two shall 

• t•.-<te*_ i.o >.r / and resolve the case. If <11 seh41j^f§8K%akes ' place , 
■■‘-on itnu * the inertv .ideal v/ili *'be-:-.igifv® 0 F« 5 a&«&ty-fcfeten' •. 


C * 1C • \J il ; 


&-i sjo n ioi toe d is char go and the grievance procedure...-!. 


rv 


-i 

; 


;:iay. be invoked’. ’. s t- - -.- 

• ' '■ $* . ' oe. union-:shall - have the right to take up dis— 

• • ^charge as, a. grievance at the 4 : bird step of. the grievance. 

• tf-P■-oeeclue ind the matter shall be handled in accordance . 

■ r -fwieh that procedure including.- arbitration. . ’ 
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ARTICLE XIV 


GILEVA MCE PROC3GAJRE 


Av 


Purpose 


. 1 . Tho purpose of this procedure Is to secu^^gLLthc^.. 

' . .... ; r ..... . u . 

lowest possible level, an equitable solution to the problems, whi^^^-y^a.ose. 

effect h?.r the terras and conditions of this Agreement and to r.csofvcTgricV- C 


ns so on as possible, so as !o assure-efficiency and prombferem- 


v;lo v e e s ’ mu r a le. 


JL_ .X 1G# I J Ci. 'ii .. *- •*> G. 


4 •'~- u o-d&r.a.wilTbCkept as 


a)u b. ’ v *2.-Tr-171VA. 


w ' i>?*•£.: f■ 


informal as may b.e appropriate. , t, .' _ . . - \ '• . 

^ 2.,-V. Nothing containe-ii herein shall prevent an'y^employficys-e 


\ I 


:& r-o c c a s i. n r; : ns or/; i ■ g m e 


vanee, provided the Grievance Committee may 


'br grresient as observer at any hearing on the individual's grievance. 

J?,. Definition * 

.. ' • 

The -term ’’Grievance” as used herein means any controversy 

*r — 0 -, Interpretation or adhere.use to the terms and conditions of 


this ; Agreement. 


Steps of the Grievance P rocedure 




eV5i' fssjpi 


The follov/ing constitutes the sole and exclusive- me|hod_for 

rrordyhm vrievancos between, the parties covered.by this Agreement,and 

...-•■ r -■ ' TV . - ' ' ' 

shall be followed.in its,entirety unless- any step is-waived by mutxipl consent: 


Step One: 




a) 


;a n a 


■ l b b 


rieved employee shall institute.action 


in i r c ii i- -pro v i s 


ions, hercof-wilhiiv thirty (30) days of .he .discovery of the 


/ 





7j?ievanei% but irr no event more than ninety (00) days after the occurrence of 
the grievance and an- earnest-effort shall-be. made to scttie. the difference ' • . 
between theaggrieved'' employee and hissim mediate Suparvisoc^,|ojs-4Iie-'--. ' 
purpose of resolving the matter informally... 'Failure to act'wrta^^fee" said ” 

■ . . ■ yrr •" ”... 

thirty (30) or-ninety (90) days shall be clcemcd to conbtitute : afi“^^^& : nment ; 


el To gruv/anee. 


c ision in \vriti:: g • wi' 


(b) 


The immediate Supervisor shall render a de¬ 


rive* -v).. days-, afiev: rc^-£^'<Kf'thc--gricvarnce: 


Step Two:. ... • h -. v ■ • •, ye - vy- y-vy'-e■ 

5 . ' .. V ¥ * -' /> t; (a) id la the ’ event tlie'grievanee.-is- not^settle’d' thrdugh^i 

. * . • 
o‘ vDac.> d/reeshtre shrubbe reduced to writing, signed by the aggrieved, .- 

v:: S filedvvith- lfca Department Director, or his designee, within five (5) days 

ovlag terrain at Ion by .the" immediate’ Supervisor. . ’ - 

1 (h) In the. event either party requests same, a 

trexica m:Uj. o o regard mg. the grievance between the grievant and his 

represeaaiatfese»ii:d‘-.£he Department Director or-his designee. 

■■ Co) The Dep art meat Director, or hilbdesignee, 

shall render a decision- in.writing- within five (5) days from rccelp^of the 

grievance, or the -holding of the conference, in-the event such conference’is held. 

Step Three: ■ _ _ • *’ ■ 

. In the event the grievance has not been resolved 

Step i v.- 0 ', tnen wi-thm live (a) days follm-/.mg the determination of the 
Department Director, - or his. designee, _ the. matter-may be submitted to the ' 
Business Administrator of the City of Jersey City.. - - 


r— 

mu 




(h) Tin the event ci 


parly ucern3 it valuable a 


meeting shall be held between- the Business Administrator and- thelSrievaht 

and his representative: * A written -answer to- said grievance shairbe sub- 

• - ... ... 

* ' - J.; ■' U' 

milted within ten (10) days from receipt of the -.grievance: of the*KSlding of 


the conference by the Business Administrator. 


. Biop Four ~ Arbitr ation: 


■'* .1 ■ - 


Sf the grievance is rwat seftled^tS^u^h Steps 




Ono 3 Tv- a and Tiirce, either parly may refer the''rniaf^%^^^^aSfic"Eiti- 


ploymijsst Iterations-. Commission within.’-ten .(1-OX day s-. after dh-e i ; dcterm£inatIorii.vni 

. J H -- - 


Bn: 


acsr Add. A---rotor. -An. A r mb:‘At or shall be selected pursuant tori 


* n <u “P P 13 n 

v-.. tiiv# X, r- >„j • .. 1, * V_. 


(b) ’ However,- il$> arbitration hearing-shall be 


isooner than twenty-one (21) daysbafter the final decision of the 


Brens A .!.,•• T ••■•Ira: or. In th 2 event ’.ho aggrieved elects to pursue his 
Civil Service remedies, the. arbitration hearing shall-be canceled and the 

inn Iter withdrawn- frcjjn, arbitration. .. /Tym. ' : 

’ ■' ' .by - 

(c) The Arbitrator shall be bound bir~the pro- 

. *■ “*•*?*&&$ ****£ ...... - 

visions of this Agreement and restricted to the application .of-^hfe:facts pre- 

. .. . - . _ "* • I);b:A;A"? * 

cented to him involved in the grievance. The - Arbitrator" shallffiitefcave the 


authority' to add - tovrmaTlilyymictTT 


"rmrrn 


iro visions 


ol this Agreement or a ay-amendment or supplement-- thereto. 


c ■ > o >. jtoi- u i o - o i 


rvLces of the Arbitrator 


shall be borne equally between the City and the Union. Any other expenses. 


A v- uu-w * , n. 


O C 11 l I J. G i .« O 1 \j 1 1. u A -f: . 


‘s, shall be paid by the 









ARTICLE XV 


NO-STRIKE PLEDGE . . ' : ^T[ 

A. The Union will actively discourage and', take 
whatever affirmative steps must be taken to prevent or 
terminate any strike, work stoppage, slowdov/n^^l-Ko-ut : ' • 
or other job action. The City will activel.y-disc ourage 
and take whatever affirmative steps must be :t|<pi.&n to • . 
prevent or terminate any lockout. ‘ ' • 

• B. Nothing contained- in this r Ag% r ®^?n^2ihafll be 

construedeto limi t/.or restrict: the ■_ City ...or the Union: in -a.ia 

■\ ■' t-'M - : "y’v ’ 1 ~ 

their: rights-to seek: and obtain -judicial, relief as they 

may be entitled to have in law or in equity for injunction 
in the event*of such breach by either party. 








* ■ 


• J 


. . ARTICLE XVI - ' 

' ' PENSIONS 

.•■■_■- . • . . 

•5 A. Employees shall receive pensions and .retirement 

pursuant to provisions of _ State Law and loca-lssdsgsd-xaance. 

B * For purpose of this Agreement, arvy^ |g|np|r>y .ea.who 
dies and prior to his death was eligible for ~3p|*birernent 

»- - — ' .. V ' ", r • 

shall be considered a retired employee and fcher^estate 
< of the deceased shall receive the following;. ! ~ . ' 

1. All accumulated compensatory^ time. • 

2. Terminal leave in accordance with this 

• ‘ . —I .~l: ■ ■ *. * '"jwn. . v-.. . - > 

Agreement-'i.nt. j ‘ . l-'H 

r I 

3. All accumulated vacation, time including-. 

full vacation allowance for the year of death. 
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ARTICLE-XVII 


SENIORITY 


A. Seniority is defined.as an employee’s total 
length of service with the employer, beginning with his 
date of. hire. ' ' '•' ■ . ; ' 


■ B. If two (2) . employees are hired on / 

seniority shall thereafter be determined on thiFfoasis of 


the alphabetical order of their surname. ;i . v • 

C. Recall for overtime shall te' rad^e "nf^Bfa'ance 
with a seniority list to be -establishecF^^f ? '-’^22L- ?: " .• 

D. Demotions and.layoffs shall be made^in. accordance-;-- 

■“t 

^ - 'v.- .* —** ' ■'* ** ■ 

with:' inverse: seniority = in titlei k". .“ *" 

\ ' 

I 

E. ;• Scheduling of vacations shall-be done in accor¬ 
dance with seniority and the needs of the City. 

F. Transfers shall be made in accordance with the 
highest seniority among employees qualified and desirous 
of receiving the transfer. If there are no volunteers 

then the least senior qualified employee shall be transferred. 

G. Promotional Opportunities: 

1- The term promotion means the ad^Sftcemeht of 
an employee to a higher title or the reassighmejffeof -an 
employee to a higher paying position within thegaining 
unit. ' ' 

. ^3-j.' 

2. Whenever a promotion as defined" aboVe is to 
be made by a provisional appointment, a notice of such 
opening shall be posted by the time clocks at the time 
clocks for a period of'not less than ten (10) working days. 
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U-.a v .1 l coni-.Lnuod 


The notice shall state the .-job class! PL 


3 . 0 a cions, the ^ange ■ 


of pay and. the nature of the job' re-guir&@&nts..- to 


3. The Caty shall till such, pro.v.'i’sxfp^^fe^tapoiin't* 
ments from'among the app 1 icants-who, sat-.is-fi 
the - job requirements . The words- r ’s a t i s f a c loo I : "' -. 

- ,;er co objective specif icat Lomr sehj : r " the : -‘-- 


Xu Lne event more tcmn ons. (.1}..... . ap u 1 j. if a t i s : — 


• fachor.ily- u 


q yi i. c a i iia a t'S' ’ o 


x. 


oiiiBsi 1 


^4had-above, 


v- tfiezr the position shall be filled" by selecting"tKetgppli- 
oant. with- tiae- greatest :saniori tyi !;%'•. . .-\.. Tim 

4 * t: — Employer shall notify the Union of alls'! 


ff .1<a s b gw i 


:v. ■•’ appointments wit ha a ten '{-It) . days. of. the appointment,. 
....,aard in as did. ion shall permit it he Union President access 
• -4t ..east cn.ee per month, to records in the. Personnel • 

. ; ox4j.-i ; iv;e show: eg any title changes within the unit. ' ■ 

• ' - * .applicants appointed- in accordance' with this 

‘•^'-section, -shall undergo .a thirty (30) days' trial period, 
after wnich the employee shall not be. removcda ^i^aa 'his 
position except In accordance with the - d-isciplaEl^^^. •... : 
provisions of-thrsv-Agreement'or Paragraph E> cH^^lfe^Ar tide. 
In the event an employee is- .removed..- during •-th-i^Sf^ial.' per iod 
he, shall be returned--tq- .his 'former- poslfci'an. 







■* 


ARTICLE XVIII 


MANAGEMENT RIGHTS 


A. The City hereby retains and resitself 
all powers, rights, authorityduties and r esp ^kibili tri Pg 
conferred upon and vested in it prior to therj^^ing^-eff 
this Agreement by the Laws and Constitutio ra;y4#~ tfthe state 
of New Jersey and of the United States; excepfe^hat the 
exercise of the. foregoing powers ,_righf Sj p.Tf tho r11y, 

1 /"V.- •••' ,.. -i.,: l . '. 

duties and responsibilities of the City, the adoption of 
policies;* rules., regulations and 'practices.'in furtherance 

i j •*-* , ' : '*T‘ ■' .. ... 

•J 1 

thereof shall be limited by the specific and express 
terms of this Agreement. 
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ARTICLE XVIII—A 


EMPLOYEE RIGHTS 


A. Nothing herein shall alter or deprive any em¬ 
ployee rights guaranteed him by Federal or 
and all rights enumerated herein. 


' ~*»m**i*3bixissh. _ 2i 
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ARTICLE XIX 


UNION RIGHTS * ' _ ' 

A. The City of Jersey City shall recognize* and .deal 
with those Union representatives and Grievance"?ommittee 
members designated by the Union through its internal pro¬ 
cesses in each department and division of" e^^ment. The 

.• , } • * ... .. .......jf ■ 

' * # .. ^ .— -.-.'-'.llir. ^ '■ ' v ~ 

said Grievance Committee shall not exceed £^W~ (5T members 
at Step three of the Grievance Procedure. 

B. Employees who are elected officcrs~not to ex-" 
ceed five (5) , shall be granted tlme’^off^f^^ft.lnd 
municipal employees’ conventions and union conventions 
concerning municipal employees, where authorized by State 
Law. The amount of time off for each employee shall not • 

exceed a total of ten (10) work days in any one calendar' 

. * * 

year. 

C. The President of the Union, or his designee, 
although his primary obligation shall be•to his job, shall 
be released from his normal duties to pursue Union business 
on behalf of members of the bargaining unit whenever 
necessary provided no undue interference wi~£3r City opera- 
tions results therefrom, in addition to conve&fctibn leave 
provided elsewhere in this Article the PresideniT'shall be 
granted time off, with pay, to attend officia^^ion 

conventions and sufficient travel time in connection there¬ 
with. • ’ ; .... . 

D. One (1) member of the Union shall be granted time 

off to attend State meetings and State legislative Sessions 
where there are items on the agenda affecting jSitelic em¬ 
ployees. 'r—r-' 

- 20 - 
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ARTICLE XIX continued: 


E. When the parties mutually determine that.a" 
negotiations session shall be scheduled during the-work 
day, authorized Union negotiating committee members, not 
to exceed five'(5) shall be excused from their nornial 

duties and shall suffer no loss in regular pay' 

..... ■ - .-. . 






ARTIC1 -C XX 


SAFETY AND HEALTH 



A. Whenever practicable, the Employer at ‘i-taSSsc 
pense shall at all times' maintain safe and healthfirl ; 
working conditions. 



i 

1 


: i 
"1 






ARTICLE XXI 


NON-DISCRIMINATION 


A. The Employer agrees that there shall berno- 
discrimination or favoritism for reasons of sex r -age, 
nationality, race, religion, marital status,pofStSral' 
affiliation. Union oifics, membership or activit?iesi 


. ,4. 

3 
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ARTICLE XXII 


BULLETIN BOARDS 


Ss*§@^ 


A. Bulletin boards will be allowed by the-^Tty 
of Jersey City at each of the work locations fo rfeit rre -ex- 
elusive use of the Union for the. purpose of petsfej^-g- 
Unior* announcements and other information of ^ 


controversial nature. The City of Jersey Cii^^hall have 
the right to determine the location, and size^o^r-the said 


bulletin board, but the entire cost ' r sha^ ba-^bo-rne by 


the Union. 

A 




illS§||fc7 








insurance 


A. Ilospitali'/.a l: ion £5^ 

• \. •* • '*• 

- . • . _ 

Employees shaII receive fully paid -BJjf^fc&oss/ 

• . - -'-[irh&S&ifc 

Blue Shield with Rider "J" and major medical to cover : 
themselves and their dependents. 

B. Life Insurance 


. iggsisjsga5* 


nsS-e 


The City will provide for life insurance-in the 


amount of Six Thousand ($6,000.00) Dollars and'accidental 
death and dismemberment'insurance xn the amount of Twelve 


Thousand ($12,000.00) Dollars for each empltrJTSer'in re¬ 
cognition of supervisory responsibilities .* 

V-'"' J i • • • : ;f^;i7 frj' ; ^ r; ^'v^ r _ • 

C. The City in accordance with Municipal Ordinance 

* . i 

• * 

will provide Blue Cross and Blue Shield for retired em¬ 
ployees who have cat the time of retirement reached age 
sixty (GO) and have accumulated twenty-five (25) years 
of service with the City. 

D. The City shall provide insurance coverage on 
employees and their personal vehicles when said vehicles 
are used in the performance of their duties and this shall 
include liability and collision coverage. Should the 
employee not have collision coverage, the City #xTT assume 


coverage to a maximum of $4,000.00. Should the’ ctfipldyee 

have liability or collision coverage, t'hc Cit y-wfeU^pay 

■ . .'I'.; ■ -■ ■ -^--##14-^ 1- -V- . 

the difference in premium for each of such coverages. The 

employee shall obtain from the employee’s insurance carrier 
the difference in premium and present 'the same -to the City. 
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ARTICLE XXIII continued: 


. E. The City shall supply to employees all jiecessary 

* * .- 

legal advice and counsel in the defense of charcjetrfrlled 

■ -......— - n i 

acjainst them in the performance of their duty, or%rSetrtle- 


ment of claims for personal injury, death or property 

* f - .. . -:-~-V . 

damage arising out of or m the course of. their^'ernployment, 


and the Qity shall pay and satisfy all judgment^against . 
said employees from such claims. 




F. Effective July 1, 1977 the City shall'.pr ov ide up to 
$240 per annum per.employee to purchase dental insurance or service 
for' thefemployee. and-his'-family - T]ie~specifj.cfterms-af -the-:insurance". 

X . . * 

or service to bo provided shall he mutually worked outby the'parties 
prior to the July 1, 1977 effective date. During the 1977 calendar 
year, it is understood that the City's liability shall not exceed 
$1.20 per. employee.' 
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» V •> 


article xy v 


A- Wage rates for aXl empXoyeei within the.gaining ' • 
unit shall be increased in accordance with the followT^-schc-Sulc: 

JANUARY I, 1977 ' ' ' *. • : " J 

$800.00 

• . . ..' 

B \ flny em P lo y ee who surpasses maximum' as^^fct of . 
the 1977 increase shall have their labor grade indflfcto 7 ’ 

encompass the raise. • ' * 

7 .' .7 

c. All employees arc eligible fprllonge^^ i n 
accordance .with;the /following* schedule : t 

,• Five- (5) ? years “of service 7 ' ^ $ 200". 00 1 

Ten (10) years of service* * 400.00 

Fifteen (15) years of service 600.00 


Twenty (20) years of service 


800.00 


Twenty-five (25) years of service 1,000.00 
1). Merit raises for employees within this bargaining 
unit shall be subject to approval of the President of the Union 


prior to their being granted. 






:ssi3 63SI£i i&***: 

J_ 7 _ . , 
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ARTICLE' XXVI 


« e - * 

t ’ t 


. FULLY BARGAINED PROVISIONS 


A. This Agreement represents and incorporates the 
complete and final understanding and settlement by th e 
parties on all bargainable issues v/hich were or .:^t>uld 

have been the subject of negotiations. '■ __ 

• ••• • . .• - : - r ~- v 
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ARTICLE XXVII 


SEPARABILITY AND SAVINGS 



A. Should any provision of this Agreemeriip&e found 
to be in violation of State Law or found to be Silawful and 
unenforceable by any court of competent juri'scf f^ Fd nf such 
decision of the Court shall apply only to'- ic 

provision of the Agreement affected by the di^^Sion, ? 


whereupon the parties agree- immediately tc^^^^fciate a 


substitute for the invalidated provision '££ ai ^£(i provision 
provides an economic benefit to the erapl-bySfels-l 













/** # 


* - • 'i 
l "l 


■ ARTICLR xxviii . 

' ' MISCELLANEOUS ' _ 

A. The representatives of the City o£ Jer^p^‘ 
City and, the Union may by mutual consent adopt written 
memorandum covering in more specific terms the^^^Pr|fe¬ 


tation or application of this Agreement’. Such'^wen^^andum 


shall not conflict with this Agreement, the 1 atffefex- bein g 


the controlling factor should any dispute ar^SV'- 

B - An Y provision of this' Agreem^nFma^J&'chahged, 
supplemented or altered provided both^ paf^S^^S^-tUcilly 

agree to so do. j > 

. { -.. . : • ....... -. 

*_ .... ’.} V . 

C. The benefits provided .?for in this Agreement 
shall accrue only to those employees in the employ of the. 
City on the date that this document is executed. Such 
benefits will also accrue to those employees hired after 
the date of signing of this document. 

D. Snow Removal Vfork, whether on regular time 

or overtime, shall not be assigned to non-supervisory em¬ 
ployees for the performance of supervisory duties, unless 
there is insufficient supervisory manpower to’^^Forin the 
task. . It is understood, however, that the overbiffiig ob¬ 
ligation of both parties'is to complete the sno^^^bval 

work with manpower utilization determined in th^®eSt 

' • . .. . ■ 

; . .' ;• 

insterests of fulfilling that obligation subject “to the 
terms set forth in this section. 



ARTICLE XXIX 


TERM-AND RENEWAL 




This Agreement shall be in. full force and effect as 
of January 1, 1976, and shall remain in effect to and in- 
eluding December 31, 1977. without any-reopening dafe. 

This Agreement shall continue in full force and"~^ ^ ect 

year to year thereafter, unless one party or"I:he other . 


from 


gives notice, in writing, no sooner than one Tnm&red fifty 
(150). nor later than ninety (90) days 'prior ' expire-, 
ation date of this Agreement of a desire tcP^felTge, modify 


...... 


or -terminate-this.. AgregmenfenL.- 

^ ... - - _ __. • . . 

IN WITNESS . WHEREOIT,::-thet:’par i tielsi-hereto:- have, hereuntoito 

; . ' i • ■ • * 

set their hands- and- seals-at Jersey City,- New-Jersey, on 


this 


day of 


3 c 'fc 4 <*/ 


1976 


JERSEY CITY, SUPERVISORS ASSOCIATION... 


O/l 
B YJl 


, / / ... < .> 

■? /\c, (/ /V'c- 


r 


CITY OF JERSEY CITY, 
HUDSON COUNTY, NEW JERSEY 


X *" r i 

' // /7/ ./ ,-y/; 




